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ASPE Connect 

ASPE Connect: One of the Best 

Things ASPE Has Done in Years 
• Since the launch of ASPE Con-

nect—the hottest online com-
munity for plumbing industry 
professionals—thousands of 
plumbing engineers and design-
ers from around the world have 
benefited from its shared 
knowledge and expertise on a 
daily basis. In our Open Forum, 
you can get quick answers and 
advice from numerous experts, 
often within minutes. ASPE 
Connect is free for ASPE mem-

Chapter Announcements 

 Our next meeting will be held on May 13th, 2021, beginning at 11:30 AM.  
Our topic this month is “Achieving Sanitation and Safety with the Latest 
Plumbing Innovations”, and will be presented by Zurn Industries. 

 Registration for the ASPE South Florida Bowling Tournament & Trade Show 

is now OPEN.   

 

 The 2021 ASPE Tech Symposium is being held  September 22-26 in San Die-

go, Ca. Please refer to  https://www.aspe.org/2021-tech-symposium/ for 

more information. 

 

 In 2023, the chapter will be celebrating our 50th Anniversary.  We are ask-

ing for anyone who would be interested in being involved with the Anniver-

sary Planning Committee to contact me.   

 

ASPE Pipeline 
Keep up to date with everything ASPE on the ASPE Pipeline.   

About ASPE 
The American Society of Plumbing Engineers (ASPE) is the international organi-
zation for professionals skilled in the design, specification and inspection of 
plumbing systems. ASPE is dedicated to the advancement of the science of 
plumbing engineering, to the professional growth and advancement of its mem-
bers and the health, welfare and safety of the public. 
 
The Society disseminates technical data and information, sponsors activities that 
facilitate interaction with fellow professionals, and, through research and edu-
cation, expands the base of knowledge of the plumbing engineering industry. 
ASPE members are leaders in innovative plumbing design, effective materials 
and energy use, and the application of advanced techniques throughout the 
world. 
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Let the Other Guy Do It. 
“I always wondered why somebody 
doesn't do something about that. Then I 
realized I was somebody.” ~ Lily Tomlin 
 
For many years, our chapter needed assis-
tance.  The assistance was having others 
step up and help guide and improve the 
chapter.  For over 20-years, our chapter 
was held together by a small number of 
our members who, as time went on, be-

came smaller and smaller.  Nobody wanted to get involved.   
 
In the past 2 years, we have seen our chapter grow and become stronger.  This 
can only be attributed to the participation of some of our younger members. 
However, we can not sit back and let this new group carry the ball with no as-
sistance from our general membership.  We need additional members to step 
up and get involved. 
 
Life has become a race where everyone wants to or is desperate to win. Win-
ning is a good thing and admirable but understand that every time winning is 
not everything. Participation is also particularly important.  
Without involvement, a commitment lacks meaning. As Dr. John 
Mathieson said: Ask less often, "What's in it for me?" and more often, 
"What's in me for it?"  

 
To make a difference, first create the difference you want to see in your-
self, and then spread that influence by getting involved, applying your in-
sights, and understanding! 
 
In the process of life, we reach out to get involved, then when we feel it is 
appropriate, we withdraw to think about what has happened and plan a 
better strategy before again, reaching out. Reach and withdraw, that's life. 
We can get stuck in either phase, and that would be a pity.  
 
Same for all kinds of education, and our own, self-directed education every 
day of our lives. When life is abstract, just viewed from a distance, it is not 
real enough to inspire a commitment, not personal enough to make us 
want to get involved. 
 
 

(Continued on Page 3) 
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Participation can be of many ways whether to join a group or partake in any 
events or fun activity. It is not wrong being an introvert but some-
times participation is very necessary. As we live in a society being social plays a 
vital role. 
 
Participation in itself has many benefits like it can help you boost up your confi-
dence, challenge the inner self that helps you know more about you, realize 
your forgotten or present dreams, showcasing your talents and most of all be-
ing able to live completely to the fullest. 
 
Reminders: 
 

• I would like to remind everyone about the upcoming meeting on May 
13th,.  The topic for this meeting is Achieving Sanitation and Safety with 
the Latest Plumbing Innovations , and it is presented by Zurn Industries.   
We hope to see you there.   

 

• The 1st Bowling Tournament and Table Top is being held on June 10th.  
There are still some spots available so please sign up now.  This event will 
assist in building the chapter and allow us to offer our members more pro-
grams in the months to come. 

 

• Registration for the ASPE Symposium in San Diego is now open.  Please see 
the web site for additional details. 

 
Looking forward to seeing you all at the meeting. 

   
 
 
 

 

Vince Scriboni, FASPE 
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DATE TOPIC LOCATION 

Thursday, September 10, 2020 
Oil Water Separators.                                                  

Presented by: Highland Tank 
Virtual  

Thursday, October 8, 2020 
High Rise Plumbing Design                                                              

Presented by: David DeBord FASPE, CPD, GPD, 
LEED BD+C, ARCSA®AP  

Virtual 

Thursday, November 12, 2020 
     Domestic Hot Water Recirculation Systems  
Presented by: Tom Ruggerio– ThermOmegaTech.  

Virtual  

Thursday, December 10, 2020 
Water Quality/Pathogen Risk Reduction by Design 

Presented by: Jorge Megias -  Viega  
Virtual  

Thursday, January 14, 2021 
Stainless Steel in Sanitary Design Applications   
Presented By: Brian Gillespie—Zurn Industries 

Virtual   

February, 2021 
Rethink Water Heating                                              

Presented By: Tom Schroder—Emax 
Virtual    

Tuesday March 16, 2021 
Joint Meeting with All Florida ASPE Chapters.     

See Page 3 for Additional Information 
Virtual  

Thursday, April 8, 2021 
Choosing the Technology of Medical Air and       

Medical Vacuum                                                                               
Presented by: Shannon McAfee- Pattons Medical 

Virtual  

Thursday, May 13, 2021 
Achieving Sanitation and Safety with the Latest 

Plumbing Innovations                                                                        
Presented by: Jon Huddle - Zurn Industries 

Virtual  

Thursday, June 10, 2021 Bowling Tournament    



Luis Crespo, Sr.—Chapter VP-Legislative  

 
Welcome back to the monthly ASPE South Florida Chapter Newsletter for 

May. As the showers start in, the flowers will bloom soon. I hope everyone 

has been healthy and staying SAFE. With all that said, it brings me to this 

month's topic, which is Safe Harbors in the Fair Housing Act.  

 

The United States Department of Housing and Urban Development recog-

nized ten Safe Harbors for compliance with the Fair Housing Act. Those Safe 

Harbors have had five more added to them. Now is a total of fifteen, with 

the eleventh one being the ICC/ANSI A117.1 – 2009 following the Interna-

tional Building Code 2009, International Building Code 2012, International 

Building Code 2015, and International Building Code 2018. EFFECTIVE DATE: 

March 8, 2021, also see 24 CFR Part 100 [Docket No. FR–6138–F–02] RIN 

2529–AA99 of Adoption of Additional Safe Harbors 

 

The Accessible and Usable Buildings and Facilities standard is a technical 

standard for designing facilities that are accessible to persons with disabili-

ties. Builders and developers may choose to depart from these guidelines 

and seek alternative ways to demonstrate that they have met the require-

ments of the Fair Housing Act. The standards employed must meet all of 

the design and construction requirements specified in the Fair Housing Act 

and HUD’s Fair Housing regulations and provide the same or a stricter de-

gree of Accessibility than the recognized Safe Harbors. The Architect has to 

decide what they can use legally to design and be comfortable using the 

Safe Harbor.  

 

The laws that they cover are: 

 

• Federal Disability Rights Laws - This guide provides an overview of Fed-

eral civil rights laws that ensure equal opportunity for people with disa-

bilities.  

 

• Americans with Disabilities Act (ADA) - The Americans with Disabilities 

Act, Titles II and III, may apply to housing. Title II applies to the activi-

ties of state and local governments, including housing. Title III applies 

to places of public accommodation, such as rental and sales offices. 

 

• ADA Standards for Accessible Design-The ADA Standards for accessible 

design are the accessibility standards adopted by the Department of 

Justice for compliance with Title III of the ADA. 

 

Legislative News 

5 



• Architectural Barriers Act of 1968 - The Architectural Barriers Act is a 

general accessibility law that requires buildings owned, leased, or operat-

ed by the federal government and those financed by a grant or loan from 

the federal government to be accessible. The accessibility standards used 

under the Architectural Barriers Act are UFAS. 

 

• Fair Housing Act (as amended) - Congress passed the Fair Housing 

Amendments Act on September 13, 1988, extending coverage of Title VIII 

of the Civil Rights Act of 1968 (the Fair Housing Act) to prohibit discrimi-

natory housing practices based on disability and family status. The Fair 

Housing Act also prohibits discrimination in the sale, rental, and financing 

of dwellings based on race, color, religion, sex, and national origin. The 

Fair Housing Act establishes seven design and construction requirements 

for all covered multifamily dwellings consisting of four or more units de-

signed and constructed for first occupancy on or after March 13, 1991. 

 

• Fair Housing Act Regulations - After Congress passed the Fair Housing 

Act, the Department of Housing and Urban Development adopted exten-

sive regulations that describe in more detail the various forms of housing 

discrimination covered in the law. The sections of the regulations that 

address design and construction issues are 24 Code of Federal Regula-

tions (CFR) 100.205, and some definitions are found in Section 24 CFR 

100.201. Other portions of the regulations that deal with disability issues 

are in 24 CFR 100.201-.203. In general, HUD's regulations implementing 

the Fair Housing Act have the same effect as a law does. 

 

• Section 504 of the 1973 Rehabilitation Act - Section 504 of the Rehabilita-

tion Act bars recipients of federal funds from discriminating on the basis 

of disability. Specifically, Section 504, which is enforced by HUD, prohib-

its recipients of federal funds from discriminating based on disability. For 

recipients of funding from HUD, this includes the requirement that in 

new construction and substantial alterations, at least 5% of the housing 

units are accessible to people with mobility impairments, and at least 2% 

of the housing units are accessible to people with vision or hearing im-

pairments. In addition, Section 504 requires recipients to make reasona-

ble accommodations, including structural changes, so that people with 

disabilities can use and enjoy housing. Section 504 covers all of the pro-

grams and activities of a recipient of federal financial assistance and has 

additional requirements beyond those described here. 

 

(Continued on Page 7) 
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• Uniform Federal Accessibility Standards (UFAS) - The Uniform Federal 

Accessibility Standards, or UFAS, are the accessibility standards that have 

been adopted by various federal agencies, including the Department of 

Housing and Urban Development (HUD), and are applicable to housing 

funded by HUD.  

 

The majority of the project that I see coming in either uses the Accessibility 

Guidelines or the Fair Housing Act Design Manual. They are the two most 

common design parameters that are used, which are prevalent to others. If 

the Fair housing Accessibility Guideline is used to design the dwelling units, 

then the common area must comply with ANSI-117-1986 because that is ref-

erenced in the guidelines. Once a standard is used for the design, it has to 

abide only by that standard.  

 

The design and construction requirements of the Fair Housing Act apply to all 

new multifamily housing consisting of four or more dwelling units. Such build-

ings must meet specific design requirements, so public and common use 

spaces and facilities are accessible to people with disabilities. In addition, the 

interior of dwelling units covered by the Fair Housing Act must be designed so 

they, too, meet certain accessibility requirements. 

 

The Florida Accessibility Guidelines are located in the Florida Accessibility 

Code for Building Construction. I will cover more on this in my newsletters to 

come.  

 

This is all I got for this newsletter so, for now, I will see you letter! Thank you 

for taking the time to read, and please share. If you have LinkedIn, please like 

us there.  

 

Amber Fagan will answer any questions you have, and you can call her at

(888) 341-7781, or you can visit https://www.fairhousingfirst.org for more 

information and to find FREE Webinars for training. 

 

 

Luis. A. Crespo 
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   Allan Prinsloo — Chapter VP-Membership 

 
As we make our way (rather rapidly) toward mid-year I hope you are all well, 
wherever you are, and as we witness the growth in nature with the onset of 
spring, I hope this is symbolic of growth in your professional and personal 
lives too.  
 
On the topic of growth, even with all the challenges the pandemic brings, 
ASPE South Florida continues to flourish from strength to strength. Thanks to 
our dedicated chapter members and the commitment and agility of our lead-
ership, new members continue to be attracted and existing members re-
tained by providing the benefits that make ASPE so important to our mem-
bers.  
 
As we continue to review and adjust our membership growth strategies due 
to the pandemic, we are also particularly mindful and thankful for our long-
term members—for those who endured through the tough times, and been 
an invaluable contribution to where ASPE South Florida is positioned today. 
Our long-term members have a wealth of industry experience and provide a 
rich platform to build knowledge or seek guidance from. Another key benefit 
to an ASPE membership – Asking a Member for Help. 
 
ASPE Benefit # 3 – Asking a Member for Help  

 
“The Secret to Growth is Helping Others Grow” ~ Julian Hall  
 
Being a member of ASPE enables you to reach out to a chapter member for 
help and guidance. Our Chapter Officers are well aware of who does what 
and are a call away when you are stumped on the job or need guidance. In 
most cases, you will find a fellow member who is more than willing and able 
to assist you with your problem. Should they not be in a position to help, this 
can be escalated to the Region Director, and they will assist in finding the 
help needed.  ASPE members treat other members like family; it’s undoubt-
edly our most valuable membership benefit which we encourage our chapter 
members to make use of.  
 
New Members:  We would like to extend a warm welcome to Alisher Rad-
jabov. As our ASPE South Florida chapter continues to grow, please share this 
with your colleagues and peers. Joining ASPE is a quick and simple process – 
click https://www.aspe.org/membership-global-community/join/.  
 
Bowling Tournament:  We are excited about our upcoming Bowling Tourna-
ment at AMF Boynton Beach Lanes scheduled for Thursday, 10 June 2021 and 
encourage you to share this event details with your network.  
 
Until our next newsletter, stay safe and hope to see you on our ASPE net-
working platforms soon! 
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New Members 
We would like to extend a warm welcome to Marcelino De Celis. As our ASPE 
South Florida chapter continues to grow, please share this with your col-
leagues and peers. Joining ASPE is a quick and simple process – click https://
www.aspe.org/membership-global-community/join/.  
 
Until our next newsletter, stay safe and hope to see you on our ASPE net-
working platforms soon! 
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Education News 

Elvira Pita-Mejia — Chapter Education Chairperson  
 
 “Develop a passion for learning. If you do, you will never cease to grow.”  -
Anthony J D’Angelo  
 
Anthony J D’Angelo is a motivational speaker who started an educational group 
in the mid 90’s called Empower X to motivate college students to not only get a 
degree but to embrace the power of learning. The ASPE South Florida Chapter 
is committed to providing educational content that will enhance and further 
the professional development of its members. 
 
May, 2021 South Florida Membership & Technical Meeting: 
 
Have you signed up yet for this month’s virtual membership and technical 
meeting being held on May 13, 2021?  If not, we invite you to do so.  Registra-
tion is easy and is available on our ASPE South Florida chapter website:  https://
aspemiami.com/ 
 
This month Dan Danowski (Engineering & Product Manager - Finish Plumbing) 
from Zurn Industries will be presenting on Achieving Sanitation and Safety with 
the Latest Plumbing Innovations 
You don’t want to miss it! 
 
June 10, 2021 ASPE Bowling Tournament:   We are excited to announce our 
first in person event in over a year!  The evening of Thursday, June 10, 2021 the 
South Florida ASPE Chapter will be hosting a bowling tournament and tabletop 
show at AMF Boynton Beach Lanes. 
 
Registration to attend is available on our ASPE South Florida Chapter website: 
https://aspemiami.com/ 

 
ASPE Tech Symposium 2021:  Make sure to register! The 2021 ASPE Tech Sym-
posium is being held (in person) between September 22-26 in San Diego, Ca. 
The Tech Symposium is two and one-half days of nonstop technical education 
for plumbing industry professionals.  The symposium includes a variety of edu-
cational sessions and tabletop product show.  Please refer to https://
www.aspe.org/2021-tech-symposium/ for additional information. 
 
Don’t forget to follow us on “LinkedIn”! 
We are regularly providing information on our chapter and upcoming events. 
(5) ASPE South Florida Chapter: Overview | LinkedIn 
 
Stay well, 
Elvira Pita-Mejia 
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Elvira Pita-Mejia — WOA Liaison 
 

We are happy to announce that our WOA virtual event last month was a huge 
success! Candy Barone presented on “Creating Yourself Resilient During Un-
certainty”.    This was a timely topic considering all the uncertainty we are 
confronted with these days.  I would like to thank Candy for a fantastic 
presentation. 
 
We continue to invite all women in the industry to join our group.  This organ-
ization is open to women who have an active membership with the American 
Society of Plumbing Engineers. For more information you can contact me at  
woaliaison@aspemiamichapter.com or check out our website - https://
www.aspe.org/membership-global-community/membership/special-interest-
groups/women-of-aspe/ 
 

Sincerely, 

Elvira Pita-Mejia 

 

mailto:woaliaison@aspemiamichapter.com
https://www.aspe.org/membership-global-community/membership/special-interest-groups/women-of-aspe/
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Scott Smith—Affiliate Liaison  
 
I want to take this time to remind everyone about our June meeting, which will 

be the Bowling Tournament and Tabletop show.  The success of our chapter 

requires the support of all members...without your support we cannot grow.  

Hope to see many of you there. 

 

One of my responsibilities as the chapter Affiliate Liaison, as well as being an 

ASPE member, is to help educate our members.  With that being said, I would 

like to discuss roof drains.  When we look at roof drains we need to remember 

three things: Cause, Affect, Result  

 

Springtime in South Florida is nothing short of amazing. The temperatures are 

mild, the sun shines brightly and the winds gently blow. Right around the cor-

ner, coming sooner than most would hope, are the sometimes brutally hot tem-

peratures and the unbelievable strong downpours of rain. Many other cities 

around the US will be experiencing similar conditions as they transition from 

Winter to Spring and then to Summer.  

 

As much as the rainfall provides for life on this planet, it can be devastating and 

has caused many catastrophes and roof collapses. If we are observant and 

smart, we can learn and gain knowledge from these catastrophes. The affect is a 

better understanding so we can provide codes, standards and methods to pre-

vent them from happening again.  

 

The result of understanding the causes and affects show up as new processes, 

procedures, and innovative products. As we grow and learn, these products get 

tested in new ways, redesigned to be easier or faster to install, more appealing, 

less conspicuous, more efficient. The style of today’s standard cast iron roof 

drain has roughly been around since 1962 with no great improvements or ad-

vances.  

 

We have learned the primary drain can get clogged and an emergency overflow 

drain is required but other than that, no major design improvements have been 

done. All that has changed. The requirement of providing the GPM capacity of 

the roof drain has sparked another innovative leap in design. A major drain 

manufacturer in the United States informed me that since they needed to test 

their roof drain for accurate capacity flows, they might as well review the design 

and make some improvements.  

 

(Continued on Page 15) 
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Their quest to find the most efficient design improvements have resulted in a 

roof drain that accomplished the goal of getting the water from the roof, down 

the drain as quickly as possible. Their quest to find the most efficient design im-

provements have resulted in a roof drain that accomplished the goal of getting 

the water from the roof, down the drain as quickly as possible. What were some 

of the barriers to that in the past?  

• First, the water as it approached the drain had to hurdle the clamp collar or 

gravel guard.  

• Second, after hurdling the clamp collar, it slammed into the flat surface of 

the dome slowing its entry into the bowl of the drain.  

• Third, once it entered the bowl or sump of the drain and began to flow 

around it would collide with the bosses used to bolt the clamp collar to the 

body.  

These obstructions did not allow the water to smoothly enter and exit the drain. 

What did the manufacturer do? They redesigned the clamp collar, so it was flat 

and added pyramid type lugs to direct the flow of water into the center of the 

drain and minimize the water from hitting the dome.  

The dome was also redesigned to have less surface area allowing the water to 

flow through. The connections for the clamp collar to the body were moved to 

the outside of the body instead of being in the path of the water. The most obvi-

ous design improvement is the body. Shocker alert, a smooth funnel shape flows 

water better than a body with a sump (insert sarcastic imoji). 

The result of these innovations is a roof drain that flows double the GPM as to-

day’s standard roof drain. DOUBLE. Think about what that means.  

 

A roof drain that flows double the GPM. What would that mean to you?  

 

Thanks, and looking forward to seeing you at the June Bowling Tournament. 

 

Scott Smith 
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Ramdeo  Maraj CPD, GPD 27th 

Freddie  Irizarry Santos P.E. 28th 

Alejandro Luis Rivas Prieto  6th 

Gustavo Adolfo Solano P.E. 9 Years 

Luis A. Crespo Sr 4 Years 

Rene Ignacio Basulto P.E. 4 Years 
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Platinum Level – Contribution:  $1,500 ($2,200 value) 
 Your company will be included in all ASPE advertisements for the entire year, Including web site banner. 

 Full page advertisement in the Miami Chapter newsletter for a full year. 

 A complimentary full page insert in the Miami Chapter newsletter – once per year. 

 Two (2) pre-paid ASPE Memberships for one-year.   

 Two (2) tables for the display of products at the Bowling Tournament & Product Show 

 Two (2) 4-person teams in the Bowling Tournament 

 Two (2) complimentary tickets for each of the Chapter Technical Meetings. 

 Ability to commit up to three (3) additional years at $1,500, with full payment at time of agreement. 

 

Gold Level – Contribution:  $1,300 ($1,600 value) 
 Your company will be included in all ASPE advertisements for the entire year, Including web site banner. 

 Full page advertisement in the Miami Chapter newsletter for a full year. 

 One (1) pre-paid ASPE Memberships for one-year.   

 One (1) tables for the display of products at the Bowling Tournament & Product Show 

 One (1) 4-person team in the Bowling Tournament 

 Two (2) complimentary tickets for each of the Chapter Technical Meetings. 

 Ability to commit up to one (1) additional years at $1,300, with full payment at time of agreement. 

 

Silver Level – Contribution:  $800 ($1,000 value) 
 Your company will be included in all ASPE advertisements for the entire year. 

 One-Half (1/2) page advertisement in the Miami Chapter newsletter for a full year. 

 One (1) tables for the display of products at the Bowling Tournament & Product Show 

 One (1) 4-person team in the Bowling Tournament 

 One (1) complimentary ticket for each of the Chapter Technical Meetings. 

 

Bronze Level – Contribution:  $500 ($600 value) 
 Your company will be included in all ASPE advertisements for the entire year. 

 One-Half (1/2) page advertisement in the Miami Chapter newsletter for a full year. 

 One (1) complimentary ticket for each of the Chapter Technical Meetings. 

 

For additional information go to https://aspemiami.com/Sponsorship  

 

2020 – 2021 Chapter Sponsorship Program 

https://aspemiami.com/Sponsorship

