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ASPE Connect 

ASPE Connect: One of the Best 

Things ASPE Has Done in Years 
• Since the launch of ASPE Con-

nect—the hottest online com-
munity for plumbing industry 
professionals—thousands of 
plumbing engineers and design-
ers from around the world have 
benefited from its shared 
knowledge and expertise on a 
daily basis. In our Open Forum, 
you can get quick answers and 
advice from numerous experts, 
often within minutes. ASPE 
Connect is free for ASPE mem-

Chapter Announcements 

 Our next meeting will be held on April 8th, 2021, beginning at 11:30 AM.  
Our topic this month is Choosing the Technology of Medical Air and Medical 
Vacuum, and will be presented by  Shannon McAfee- Pattons Medical. 

 It is with great pleasure that the ASPE So. Florida Chapter Officers have ap-
pointed Mr. Scott Smith as the new Affiliate Liaison for our chapter.  Learn 
more about Scott in his article on Page 12. 

 

 Registration for the ASPE South Florida Bowling Tournament & Trade Show 

is now OPEN.   

 

 In 2023, the chapter will be celebrating our 50th Anniversary.  We are ask-

ing for anyone who would be interested in being involved with the Anniver-

sary Planning Committee to contact me.   

 

ASPE Pipeline 
Keep up to date with everything ASPE on the ASPE Pipeline.   

About ASPE 
The American Society of Plumbing Engineers (ASPE) is the international organi-
zation for professionals skilled in the design, specification and inspection of 
plumbing systems. ASPE is dedicated to the advancement of the science of 
plumbing engineering, to the professional growth and advancement of its mem-
bers and the health, welfare and safety of the public. 
 
The Society disseminates technical data and information, sponsors activities that 
facilitate interaction with fellow professionals, and, through research and edu-
cation, expands the base of knowledge of the plumbing engineering industry. 
ASPE members are leaders in innovative plumbing design, effective materials 
and energy use, and the application of advanced techniques throughout the 
world. 
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Help Needed... 
“He that hath a Trade, hath an Estate.” - 
Benjamin Franklin 
 
The lack of skilled tradespeople is becom-
ing a major problem in our country.  Ac-
cording to information gathered by econo-
mists and trade unions, by 2025 approxi-
mately 3.5 million trade jobs will need to 
be filled (1.0 million due to expansion and 
2.5 million due to the retirement of baby 

boomers). It is expected that almost 2 million of these jobs will go unfilled.   
 
Sherrie L. Vossler, adjunct associate professor of electrical technology at Lan-
sing Community College (LCC) said, “It’s important that kids and their parents 
know about the skilled trades programs available, and these aren’t the kinds of 
jobs that get outsourced the way other jobs can. Not only that, but workers in 
skilled trades have at least one key advantage over their white-collar counter-
parts: The nature of these jobs and their requirements are clearly defined, so 
the ability to pick up and move to new work can be an attractive feature when 
job markets are tight otherwise.”   

Many students have been told that “Vo-Tech is for dumb kids or washouts”.  
This has contributed to the image that trade schools have been dealing with for 
many years.  I can tell you from personal experience that when I was attending 
classes at Camden County Vocational & Technical School (in the early 1970’s) 
the stereotype was that we were the less intelligent kids who couldn’t hack 
“regular” school. That is, we were less intelligent, or troublemakers, or just 
wanted to get out of testing. I am not saying that every student in every high 
school felt that way…but that has been the stereotype for many years. 
 
Here is something to think about and I am confident that we have all heard this 
before.  You are walking by a janitor or a job site with your parent says: 
“that’s why you need to study…So you don’t end up like him.” What do they 
mean by that? Do they mean that their job is not as important as other work? 
That you should study and go to college, so you do not have such a menial job 
like that.   
 
Think about this… “that guy” could be making more money than you are, and 
he might be happy working outside and with his hands all day. He might be 
providing well for his family and have a great work-life balance. 
 

(Continued on Page 3) 
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When the culture talks like that, it produces a bias against the trades in the 
minds of our youth. It carries all sorts of implied messages that some jobs are 
less important than others, or that anyone who holds that type of job is less 
intelligent, or less hard working, or less ambitious. Nothing could be further 
from the truth. 
 
From the time we started attending school, we have been told that you must 
go to college to be successful.  It is true that many college graduates make 
more money than those wo do not…but less than 50% of the students finish 
the degrees that they started. Going to college is not a guarantee of a success-
ful future if you are not given the proper support to complete the degree.   

Upon graduation, the average college student enters the working world with 
over $80,000 in debt.  Consider that those who work in the trades have been 
making between $30,000 - $60,000 per year while those other students have 
been accumulating debt during the same time frame.  If students were proper-
ly explained the possibilities that a vocational education can offer, that might 
help students and their parents see many paths to a successful future. 
 
So how do we solve this problem? Well, Pro Tool Reviews has several sugges-
tions we should all consider: 

1. Encourage communication and education about the trades to young 
adults, particularly at the middle school levels. This really needs to occur 
before 9th grade when kids begin locking in plans to attend college. 

2. Spread the news to your friends and family. With the current deficit of 
workers, being a tradesman can help young people quickly earn decent 
money for a job well done. 

3. Educate young people on the true cost of college. College is for some—not 
everyone. On the job training and trade schools, however, typically cost far 
less than a typical college degree. That even goes for state schools.  

4. Hire young people and prepare your own company to educate and grow 
job skills. You must walk the walk if you want the industry to change. Pre-
pare your company for the patience, training, and programs required to 
encourage young people in the skilled trades. 

 

  
 
 
 

 

Vince Scriboni, FASPE 
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DATE TOPIC LOCATION 

Thursday, September 10, 2020 
Oil Water Separators.                                                  

Presented by: Highland Tank 
Virtual  

Thursday, October 8, 2020 
High Rise Plumbing Design                                                              

Presented by: David DeBord FASPE, CPD, GPD, 
LEED BD+C, ARCSA®AP  

Virtual 

Thursday, November 12, 2020 
     Domestic Hot Water Recirculation Systems  
Presented by: Tom Ruggerio– ThermOmegaTech.  

Virtual  

Thursday, December 10, 2020 
Water Quality/Pathogen Risk Reduction by Design 

Presented by: Jorge Megias -  Viega  
Virtual  

Thursday, January 14, 2021 
Stainless Steel in Sanitary Design Applications   
Presented By: Brian Gillespie—Zurn Industries 

Virtual   

February, 2021 
Rethink Water Heating                                              

Presented By: Tom Schroder—Emax 
Virtual    

Tuesday March 16, 2021 
Joint Meeting with All Florida ASPE Chapters.     

See Page 3 for Additional Information 
Virtual  

Thursday, April 8, 2021 
Choosing the Technology of Medical Air and       

Medical Vacuum                                                                               
Presented by: Shannon McAfee- Pattons Medical 

Virtual  

Thursday, May 13, 2021 
Achieving Sanitation and Safety with the Latest 

Plumbing Innovations                                                                        
Presented by: Jon Huddle - Zurn Industries 

Virtual  

Thursday, June 10, 2021 Bowling Tournament    



Luis Crespo, Sr.—Chapter VP-Legislative  

 
Welcome back to the monthly ASPE South Florida Chapter Newsletter for 

April. This is the time of year when the showers of April sprout upon the 

beautiful skies of South Florida, getting read the May flowers. So in speak-

ing of water this month, I want to talk about how water can affect us and 

harm us as it gives us life. I am talking about the Legionella in the water 

supply. 

 

In this month’s topic, I want to discuss this Legionella among the others 

like: 

• Mycobacterium (m. avium, M. chimaera) 

• Psedomonas aeruginosa 

• Acinetobacter baumanii 

• Aeromonas hydrophila 

• And many others with so many to mention. 

 

The Legionella bacteria accrue in building water systems and are parasitic 

to other organisms, higher life forms. On a water system pipe wall, a bio-

film deposit will develop consisting of many types of bacteria. When that 

community of microorganisms is diverse enough, higher life forms will 

grace upon the biofilm for nutrients. Like ameba grace on the biofilm, the 

protozoan cell has no problem with any of the bacteria as a food source, 

except for Legionella. When they encounter Legionella, the bacteria infect 

the ameba, and instead of being consumed as a nutrient, the bacteria 

grow inside the amoeba. They will grow to a vast number very quickly and 

within 24 hours or 48 hours or even less in some cases. The Legionella are 

packed. The amoeba loses control, and the cell lysis releases thousands of 

viable Legionella into the system that are now hunting for a new host to 

infect.  

 

Where in building water system the bacteria of Legionella can be found on 

surfaces inside premise plumbing. This means it is inside all the tubing 

plumbing piping in a building water system. In the faucet system and 

showerheads, especially in electronic auto faucets and in most fixtures 

that are not used. So let us think about the water storage tanks that are 

not properly maintained. We ask ourselves, how about the storage tank I 

have in my house and when the COVID-19 pandemic began. Those storage 

tanks that haven’t been used in hotels, restaurants, and resorts, what if 

they are infected.  

(Continued on Page 6) 
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If water conditioners and softeners are not properly maintained, they will 

harbor Legionella bacteria. A spa and hot tubs are a very important source of 

exposure. If they are not maintained properly, they will become heavily colo-

nized with Legionella. Pools, humidifiers, water fountains are another source; 

everyone has heard about cooling towers; if not maintained, Legionella will 

proliferate.   

 

These are food for thought. We do not have any code to control the Legionel-

la, but it is up to each individual building to minimize risk and liability. How 

will COVID-19 and Legionella, if combined in a host, affect the immune sys-

tem? We ask; one is in the air and the other in the water. These are the thing 

for the future scientist and the new generation to deal with…God help us all. 

 
Well, this is all I have for now, and I would like to hear from anyone on this 
topic.  You can contact me at vplegislative@aspemiami.com. Please join me 
next month for a May newsletter on ADA Safe Harbor Provisions. We will talk 
about how many there are and which ones are allowed, so please join me.  
 

Luis. A. Crespo 
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Allan Prinsloo — Chapter VP-Membership 

 
As the first quarter of 2021 closed off, we reflect on a few key moments from 
the past few months. We celebrated National Engineers Week, World Water 
Day, the Super Bowl - and to the relief of many, we officially welcomed Spring 
and the promise of warmer days to come! The old saying, “time flies when 
you’re having fun” certainly rings true as we greet the month of April and the 
second quarter with the blink of an eye.  
 
The energy and fun is set to continue in the second quarter as ASPE South 
Florida hosts informative technical meetings, and as we gear up to our ex-
citing Bowling Tournament at AMF Boynton Beach Lanes scheduled for Thurs-
day, June 10th, 2021!  
 
In March 2021, we kicked off our spotlight focus on the benefits of an ASPE 
membership. This month we will be looking at Developing your Knowledge 
Base and Earning CEU’s.  
 
ASPE Benefit # 2 – Earning CEU’s and Developing your Knowledge Base 
 
“Knowledge has power. It controls access to opportunity and advancement” 
~ Peter Drucker  
 
ASPE produces informative webinars for members to build their knowledge of 
plumbing systems and design. Members pay approximately half the price as 
non-members, and if the webinar is sponsored, members can participate for 
free, so this is a fantastic member benefit. Under the Education tab, click on 
the Educational Programs & Tools link, and then click on “Webinars” for more 
information.  
 
You can access current webinars as well as every webinar ASPE has ever held. 
Don’t forget to recommend these to your colleagues and clients. Through our 
special Read, Learn, Earn series, ASPE can also help you accumulate the CEU’s 
required for maintaining your CPD or CPDT credential, or other regulatory 
agency CEU programs for your Professional Engineer license.  
 
Go to aspe.org and click on the “Education” tab, and then click on the bottom 
link called “Read, Learn, Earn”. This will then take you to a page with the ac-
tive materials. This benefit is free to members and $35 for non-members. 
Download one of the articles, read, learn, and earn your CEU’s. Once you 
complete the payment screen, the system guides you through the questions 
and you can enter your answers directly into the system. (Note that members 
do NOT need to add a credit card.) If you get 90% correct, you will receive 
your 0.1 CEU in the email specified in your account. A great platform to devel-
op your knowledge base and earn CEU’s. 
 

(Continued on Page 8) 
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New Members 
We would like to extend a warm welcome to Marcelino De Celis. As our ASPE 
South Florida chapter continues to grow, please share this with your col-
leagues and peers. Joining ASPE is a quick and simple process – click https://
www.aspe.org/membership-global-community/join/.  
 
Until our next newsletter, stay safe and hope to see you on our ASPE net-
working platforms soon! 
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Education News 

Elvira Pita-Mejia — Chapter Education Chairperson  
 
 “The more that you read, the more things you will know, the more that you 
learn, the more places you will go.” - Dr Seuss  
 
Theodor Seuss Geisel, better known by his pen name Dr. Seuss, was a writer 
and cartoonist who published over 60 books. Dr Seuss shared his love of learn-
ing through his many children’s books. This love of learning and the power it 
provides is with us throughout our lives. One of our goals at the South Florida 
ASPE Chapter is to provide the necessary resources for our wonderful commu-
nity to continue to learn and grow in their field of expertise. 
 
April South Florida Membership & Technical Meeting: 
We are happy to announce that on Thursday, April 8, 2021 at noon, Ms. Shan-
non McAfee (VP -Sales and Business Development for Pattons Medical) will be 
presenting on the components that make up a NFPA 99 medical gas complete 
package. The presentation will be held virtually.  Registration is easy and is 
available on our ASPE South Florida chapter website: https://aspemiami.com/ 
 
ASPE Tech Symposium 2021: 
Registration is finally open! The 2021 ASPE Tech Symposium is being held (in 
person) between September 22-26 in San Diego, Ca. The Tech Symposium is 
two and one-half days of nonstop technical education for plumbing industry 
professionals.  The symposium includes a variety of educational sessions and 
tabletop product show.  For more information see: https://www.aspe.org/2021
-tech-symposium/ 
 
2021 Certified in Plumbing Design (CPD) Examination 
The Certified in Plumbing Design program is an international certification pro-
gram for engineers and designers of plumbing systems.  For more information 
about the CPD program https://www.aspe.org/education-credentialing/cpd/ 

 
As many of you know this month many of our colleagues will be taking their 
CPD examination.  We wish them all the best of luck! Please be reminded that 
registration to take the CPD examination closes on April 8,2021. The exam will 
be held via remote proctor on April 5-16, 2021.  Registration and information 
are available at https://www.aspe.org/education-credentialing/cpd/exam/ 
 

Finally, in addition to our website we invite you follow us on “LinkedIn”.   
We are regularly providing information on our chapter and upcoming events. 
(5) ASPE South Florida Chapter: Overview | LinkedIn 
 
Stay well, 
Elvira Pita-Mejia 
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Elvira Pita-Mejia — WOA Liaison. 

 
We are happy to announce that our WOA virtual event last month was a huge 

success! Candy Barone presented on “Creating Yourself Resilient During Uncer-

tainty”.    This was a timely topic considering all the uncertainty we are confront-

ed with these days.  I would like to thank Candy for a fantastic presentation. 

 
We continue to invite all women in the industry to join our group.  This organi-
zation is open to women who have an active membership with the American 
Society of Plumbing Engineers. For more information you can contact me at  
woaliaison@aspemiamichapter.com or check out our website - https://
www.aspe.org/membership-global-community/membership/special-interest-
groups/women-of-aspe/ 

 

Sincerely, 

Elvira Pita-Mejia 

Affiliate Report 

Scott Smith—Affiliate Liaison  
 
My name is Scott Smith, and I am the newly appointed Affiliate Liaison for 

the ASPE South Florida Chapter.  I have been involved in the plumbing indus-

try for over 20-years and have enjoyed my time working along with every-

one here in South Florida. 

 

As the Affiliate Liaison, I am looking to communicate with Engineers, Con-

tractors, Wholesalers, and other Manufacturer’s Representatives about the 

value of being a member of ASPE.  My goal is to bring ASPE to the attention 

of the vendors and suppliers here in South Florida. It is through their support 

that the success of our chapter is vital. 

 

Please contact me with people who you feel that will benefit from being 

involved with our chapter. 

 

 

mailto:woaliaison@aspemiamichapter.com
https://www.aspe.org/membership-global-community/membership/special-interest-groups/women-of-aspe/
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Vincent J. Scriboni FASPE 13th 

Michael  Frankel FASPE 15th 

Bill  Sellon CPD, LEED AP 19th 

Ramon Antonio Cabrera Perez G.E. 20th 

John T. Boyer Sr., P.E., CPD 35 Years 

Francisco Javier Gonzalez P.E. 16 Years 

Gary  Kozan CPD 22 Years 

Julian R. Puerta CPD, GPD 8 Years 









 

 

 

18 

https://www.aspe.org/membership-global-community/membership/special-interest-groups/women-of-aspe/
https://www.aspe.org/membership-global-community/membership/special-interest-groups/ayp/


19 



Schedule of Events 

20 



 

21 

 

 

 

 

 

Platinum Level – Contribution:  $1,500 ($2,200 value) 
 Your company will be included in all ASPE advertisements for the entire year, Including web site banner. 

 Full page advertisement in the Miami Chapter newsletter for a full year. 

 A complimentary full page insert in the Miami Chapter newsletter – once per year. 

 Two (2) pre-paid ASPE Memberships for one-year.   

 Two (2) tables for the display of products at the Bowling Tournament & Product Show 

 Two (2) 4-person teams in the Bowling Tournament 

 Two (2) complimentary tickets for each of the Chapter Technical Meetings. 

 Ability to commit up to three (3) additional years at $1,500, with full payment at time of agreement. 

 

Gold Level – Contribution:  $1,300 ($1,600 value) 
 Your company will be included in all ASPE advertisements for the entire year, Including web site banner. 

 Full page advertisement in the Miami Chapter newsletter for a full year. 

 One (1) pre-paid ASPE Memberships for one-year.   

 One (1) tables for the display of products at the Bowling Tournament & Product Show 

 One (1) 4-person team in the Bowling Tournament 

 Two (2) complimentary tickets for each of the Chapter Technical Meetings. 

 Ability to commit up to one (1) additional years at $1,300, with full payment at time of agreement. 

 

Silver Level – Contribution:  $800 ($1,000 value) 
 Your company will be included in all ASPE advertisements for the entire year. 

 One-Half (1/2) page advertisement in the Miami Chapter newsletter for a full year. 

 One (1) tables for the display of products at the Bowling Tournament & Product Show 

 One (1) 4-person team in the Bowling Tournament 

 One (1) complimentary ticket for each of the Chapter Technical Meetings. 

 

Bronze Level – Contribution:  $500 ($600 value) 
 Your company will be included in all ASPE advertisements for the entire year. 

 One-Half (1/2) page advertisement in the Miami Chapter newsletter for a full year. 

 One (1) complimentary ticket for each of the Chapter Technical Meetings. 

 

For additional information go to https://aspemiami.com/Sponsorship  

 

2020 – 2021 Chapter Sponsorship Program 

https://aspemiami.com/Sponsorship

